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<National development framework of Rwanda>

Supported by development partners (DPs), the national development framework at the Government of Rwanda is arranged in a
very systematic manner. The below illustrate the key elements that I understand.

— Rwanda is recognized as one of successful cases of achieving

© MDGs by the United Nations. Because of that, the head of state
S International commitments of Rwanda is asked by UN to be a co-chair of UN Advocacy
® . . Group on MDGs, which supports to build political will and
= such as the Millennium mobi]li)ze global action so that IE/II;)GS 2015 targclt)s are met.
3 Development Goals (MDGs)
£ National development targets for the year 2020 established in the
— —_— year 2000. For instance, one target of ‘the Gross Domestic
Product (GDP) per capita’ is US$1,240 in 2020 while the actual
VISION 2020 figure in 2000 was US$220. VISION 2050’ is now under
discussion.
Five-year national development plan. The current one covers
Economic Development and between 2013 and 2017 called ‘EDPRS 2”. EDPRS 1 (2008-12)
Poverty Reduction Strategy was quite successful as a whole. For example, 2012 target of the
real GDP growth was 8.1% per year and the actual figure
(EDPRS ) between 2008 and 2012 was 8.2% per year.
The Government of Rwanda (GoR) is very active to build
f_g awareness on EDPRS and other national development
_g Each sector devel opment pohc?e’s/ strategies, 'and thcy' are organizing many meetings with
© . the citizens and various media campaigns.
z policy/strategy
Five-year plan for each activity sector in line with EDPRS. The
list of activity sectors in Rwanda can be seen in the below chart
of the Division of Labour.
Annual performance contracts by each governmental
organization to achieve EDPRS and other targets. Whether the
Imihigo targets are met will be scrutinized severely at an annual
Support of leadership retreat including the President, and low performance
development partners might cause reshuffle of the leaders. Some past evaluations of
Imihigo performance are available online as the below example:

http:/ /www.minaloc.gov.tw/fileadmin/documents/Minaloc_Do
cuments/Imihigo_2011-2012_Final_Report.pdf

Agreed Division of Labour®

Based on the Division of Labour on the left, up to three

[
e E % E i Sg activity se.ctors (X’) are 'a.llocated to each DP (plus some silent
sectors | Sh § £ |5x partnership (°S’) to additional sectors). What should be done
£ |3 |58 )

B Al E per sector and how DPs would support are discussed
Bogn s = trequently at the Sector Worklng Group meetings. This
fanada 5 framework is called as the ‘Sector-Wide Approaches (SWAps)’.
Kammm X 5 X x . .
_,:,,:ny . s T 1= = GoR prefers ‘budget support’, where GoR receives financial
e g . X - R support from DPs and mixes it to their general budget. Many

en . . . . . . .

I3 X s |« i European DPs ate supportive of this idea in order to minimize
:_SJE - 2 2 ——1 2 transaction cost, but when DPs lose trust with financial
[ E F X % management of GoR, DPs tend to shift to ‘project support’,
WG 5 ] x X X . . . .
r— ] = where financial support goes directly to specific projects.
[France X X
S E X . .
w“r:m.,,g = Although I don’t see strong numerical targets for environmental
FL"S ; E1X protection unfortunately (only indicator is ‘the value of green
e s % x| x investments’), EDPRS 2 targets are in general more ambitious
e = than EDPRS 1 (e.g. GDP per capita target in 2017/18 is

(Source: ‘Dlvlslon of Labour in Rwanda’ (2010) by GoR) US$1,000 (2012 actual figure is US$658)). Let’s see how it goes.
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(AT LTS BT ‘Division of Labour in Rwanda’ (2010))




